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Because of the loss of personal and 
dependent exemptions, many employees 
will not qualify for any withholding 
allowances, so completing the certificate 
with zero allowances should be correct 
for many people.  There will be a 
one-page NC-4EZ certificate at your 
worksite that you should complete 
and return to your payroll-reporting 
secretary by December 18th.  Also, 
since personal and dependent exemp-
tions are eliminated, there appears to 
be no distinction between single and 
married taxpayers in the new North 
Carolina taxing structure.  Therefore, 
our default if we do not receive a new 
NC-4EZ certificate is to withhold 
based on single and zero allowances.  
This will be an appropriate status 
for many employees (even if you are 
married).  

There are people who might need to 
use the instructions with the six-page 
NC-4, which is posted on the WS/FCS 
website.  Also, a link to the NC Depart-
ment of Revenue website, where both 
forms can be accessed, will be provided 
in a blast e-mail.  Those with large 
amounts of eligible (for State purposes) 
itemized deductions, eligibility for 
state tax credits (dependent children 
under age 17, etc.), or eligibility for 
deductions from taxable income due to 
things such as IRA contributions, HSA 
contributions, student loan interest, 
alimony, or moving expenses might be 
eligible to claim allowances.  On the 
other hand, if you have income from 
which no taxes are withheld, this could 
offset your ability to claim allowances.  
Depending on your specific income, 
deduction, and credit eligibility you 
might need to contact your income tax 
professional to help you with the five-
pages of instructions.  Even if you use 
the NC-4 to help calculate how many 
allowances you should claim, you 
can submit your information on the 
NC-4EZ form.  Again, please submit 

your completed NC-4EZ certificate to 
your payroll reporting secretary by 
December 18th.

None of these changes impact the filing 
of your 2013 North Carolina income 
tax return.

The NC-4EZ withholding certificates 
are worded very strongly about your 
eligibility (or lack thereof) to claim 
allowances above zero, but the bottom 
line impact is still as it has always been.  
If you do not pay enough taxes through 
withholdings and/or estimated taxes 
during 2014 to meet at least 90% of the 
tax liability calculated on your 2014 
income tax return, you will be subject 
to a tax penalty and interest. 

Another part of the North Carolina 
tax reform is that consumers will be 
paying sales taxes on more services and 
entertainment purchases.  Many of us 
will be paying less in state income taxes 
and more in state sales taxes under the 
new tax plan.

Health Insurance

Recently, The Retirement System 
changed a process that could impact the 
time of health insurance coverage for 
new retirees.  Now, when you complete 
your retirement application (for WS/
FCS employees, you make an appoint-
ment to do so in Human Resources), 
you cannot enroll in health insurance 
through The Retirement System until 
your school district has removed you 
from their coverage.  This should not 
impact employees that complete their 
retirement applications the recom-
mended 3-4 months in advance of their 
intended retirement date, but could 
impact those making “last minute” 
retirement decisions.

The Affordable Care Act (ACA) did not 
impact the choices of health coverage 

ajor Changes 
Affecting Your Finances!

I do not remember who coined the 
phrase “The only constant is change”, 
but that person has never been more 
right!  The following is a summary 
of some of the changes that will be 
affecting your finances very soon:

New North Carolina 
Income Tax Withholding 
Certificates (NC-4EZ) – 
Action Required!

The 2013 Session of the General 
Assembly adopted the first major 
overhaul of North Carolina’s income 
tax and sales tax regulations in decades.  
Most of those changes take effect 
January 1, 2014, and many of those 
changes are more dramatic than most 
citizens realize.  The good news is 
that the income tax rates are slightly 
reduced and the standard deduction is 
increased.  The bad news is that the 
personal exemption and exemptions for 
dependents are eliminated.  Because of 
these changes, the N.C. Department 
of Revenue is requiring that all 
employers get new NC-4EZ withhold-
ing certificates from all employees.



for full-time permanent employees and 
their covered dependents.  However, 
for part-time or temporary employees 
and any family members not covered 
under a qualified insurance plan, the 
ACA requires that the person obtain 
insurance coverage by enrolling through 
the Exchange by December 31st or be 
subject to a fee on their federal income 
tax return.  The fee on the 2013 return is 
small (and of course there is also the risk 
of incurring significant unreimbursed 
medical expenses during 2014), but the 
fee is much larger in succeeding years.

Possible Future Changes 
in Flexible Spending 
Accounts Offered by 
Employers

In early November, the IRS issued a 
notice that employers could change 
their Flexible Benefits Plan document to 
allow carryover of up to $500 of unused 
flexible spending account money into 
the following plan year.  Since the WS/
FCS plan year ends December 31, since 
the enrollments for the 2014 plan year 
began in August under the old rules, and 
since there are still some unanswered 
questions about the new carryover rules, 
we have chosen not to amend our Plan 
Document for 2014.  We will gather 
information over the next few months 
and determine if we want to amend our 
Plan Document for 2015.  If we plan to 
do so, we will inform you before the end 
of this school year. 

New 403(b) Providers 
Available January 1

The Board is approving four new 403(b) 
providers, three of which are effective 
January 1, 2014.  One of the providers, 
VALIC, is a returning provider with a 
new and better product.  The other two 
are new mutual fund-based choices, 
403(b) ASP and Franklin Templeton 
Funds.  All three of these new providers 
meet the criteria we required in 2009 
of no surrender charges, no up-front 

product fees, and little or no monthly 
account maintenance fees (there can be 
small fees related to mutual fund invest-
ment management fees).  This gives 
you eight different provider choices for 
403(b) payroll-deducted contributions.  
Most allow either tax-deferred contribu-
tions or after-tax ROTH contributions.  
If you have any questions about our 
403(b) choices or processes, contact 
Diane Wessell or Jacque Perryman in 
Financial Services.  After the holidays, 
we hope to prepare a video to air on 
Cable Channel 2 to introduce you to 
representatives of the new and current 
403(b) product providers.

The fourth new option is a new statewide 
403(b) plan selected by the State Trea-
surer’s Office.  It will be offered by 
TIAA-CREF.  The State Treasurer’s 
Office has not yet communicated a 
roll-out date, but our approved plan 
document allows us to offer this product 
as soon as it becomes available.

All WS/FCS employees who regularly 
work at least 15 hours per week are 
eligible to participate in the 403(b) 
savings program through payroll 
deduction.  The minimum monthly 
deduction is $20.  The maximum 
deduction depends on several factors, 
including age, previous contributions, 
and current contributions to other tax-
deferred savings products.  The IRS 
requires that we monitor each employ-
ee’s total contributions to ensure that no 
employee exceeds the IRS maximum 
for any calendar year.  The IRS also 
requires that we help employees when 
they want to transfer 403(b) funds from 
one product to another (to ensure that no 
employee loses money in such a transfer) 
or take a distribution (only under certain 
eligible circumstances).   Again, contact 
Diane Wessell or Jacque Perryman in 
Financial Services if you have questions 
about transfers or distributions.

We strongly encourage all employees 
to save for retirement in one of our 

excellent payroll-deducted savings 
plans, including any of our eight 
approved 403(b) plans (plus the state 
TIAA-CREF plan, when available), 
the State 401(k) Plan, or the State 457 
Plan.  Any or all of these can be used for 
monthly contributions (either pre-tax or 
after-tax) or for one-time contributions, 
such as for final payouts of annual leave, 
bonus leave, longevity, etc.  Start with 
even a small monthly amount, increase 
it as you can, and you will be amazed 
and thrilled to watch your monthly 
contributions grow into a really nice nest 
egg during a career with Winston-Salem/
Forsyth County Schools!  Money in any 
of these plans is easily transferable into 
another employer’s plan or into an IRA 
if you have to leave our employment.  
Talk to anybody in corporate America 
and they will tell you that they wish 
they had the quantity and quality of 
payroll-deducted savings choices that 
we are able to offer our employees.

There is one other big advantage of 
these savings plans over savings plans 
offered in private industry.  Once you 
retire or resign from our employment, 
you can access your tax-deferred 403(b) 
or 401(k) money beginning at age 55 
with no tax penalty – it is age 59 1/2 
for any such plans in private industry 
(it is also 59 1/2 before you are allowed 
to take a distribution from any of our 
plans if you are still employed unless 
you meet specific hardship eligibility 
requirements).  Once you resign or retire 
at any age, you can access your 457 Plan 
money without a tax penalty – such a 
plan does not exist in private industry.
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